
 

 

 
CHI Health employees are responsive, compassionate, and innovative. They prioritize 
dignity and respect, never settling for average care, insisting on excellence both of 
themselves and team members. This is our promise to our employees and our community. 
CHI Health values individual contributions, creative ideas, and innovation. Our 
commitment to our patients and their families is high, but the return on that commitment is 
even higher. We are committed to our employees by ensuring we hire individuals who also 
believe in enriching the lives of those we serve. If this sounds like you ‐ apply today and 
join the CHI Health team! We are an Equal Opportunity/Affirmative Action Employer.  
The following incentives are currently being offered for external Behavioral Nurse 
Practitioner hires:  
 

Sign‐on Bonus* - Up to $5,000 for a sign‐on bonus for Nurse Practitioner positions (0.8 
FTE) in the area of Behavioral Health  
 

Loan Forgiveness* - Up to $10,000 Loan forgiveness (Qualified applicants must have 
completed a degree required for a hard-to‐recruit job within the five years preceding the 
hire date)      

Relocation Assistance* - Up to $3,000 in relocation assistance for external hire 
relocating to Omaha  

 

Referral Bonus* - Up to $2,000 employee referral bonus (for CHI Health employees who 
refer an external Behavioral NP candidate who gets hired by CHI Health)  

 

Continuing Medical Education*  
$2,000 CME allowance per fiscal year along with 5 extra days paid time off to complete 
CME’s for fulltime NP’s  

 

Opportunity for Production Bonus*  
 
Recruiter Contact  
We welcome the opportunity to visit with prospective employees! If you have any 
questions please contact Tycee Strawmier (contact information posted above). 
  
CHI Health Job Board  
We invite you to check out our job board at www.CHIhealth.com/careers. This job board 
updates automatically on a daily basis, so please check it often!  

 
*All Bonuses, Loan Forgiveness, and Relocation Assistance are applicable to specific locations and 
subject to change or may be discontinued at the discretion of the Senior Leader of Talent 
Acquisition. Incentives are subject to all applicable taxes.  CHI Health employees who hold a 
position of Supervisor or above, or those who are involved in hiring decisions, are not eligible for 
referral incentives. Please contact the Talent Acquisition Specialist listed above for more detailed 
information and requirements. 
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CONTACT: 

Tycee Strawmier 
Tycee.Strawmier@alegent.org 
 (402) 343-4542  


